
Recently, there has been a lot of talk about a potential Liquefied Natural Gas (LNG) Pipeline 
here in Alaska. Have you heard of this before? About a year ago, I was going through some 
old boxes here at the Anchorage Hall, and I ran across an article by Jesse Carr talking about 
a natural gas pipeline. It was the next pipeline coming to Alaska. This article was published 
soon after the Trans-Alaska Pipeline System (TAPS) was finished. It was an interesting read, 
for sure. And since those days, this topic has come up a time or two with the same results: 
no project. Most of the reasoning behind those results was the economic viability. 
 

A little history of how the TAPS came to be: 
 

If you remember, in the early 1970s, the country was in an Arab oil embargo that drove up 
energy prices. So, the United States Congress passed the Trans-Alaska Pipeline 
Authorization Act to reduce the reliance on foreign oil. It took an economic problem for this 
country to make this project come to life. And to all the political and Trivial Pursuit nerds out 
there, yes, Spiro Agnew cast the deciding vote to approve of this project. 
 

Now, why are we seeing all this activity for a gas pipeline project? Well, for the first time, a 
recent viability study for an Alaska LNG pipeline project conducted by Glenfarne Group 
showed the project could pencil out economically. Since those positive results, Glenfarne 
has begun seeking preliminary agreements so that contracts are in place if the project 
moves forward. However, these agreements remain contingent on securing committed 
buyers. 
 

A little information on the difference between oil & gas: 
 

Unlike oil, natural gas projects depend heavily on long-term purchase contracts before 
construction begins. This is because natural gas is significantly more difficult and costly to 
store and transport. Gas must either move continuously through a pipeline or be converted 
into LNG, which requires expensive infrastructure and specialized shipping. As a result, 
investors and developers typically require guaranteed buyers in advance to reduce financial 
risk. 
 

Oil, on the other hand, is traded on a global market and is far easier to store and transport. It 
can be held in tanks, shipped by tanker, rail, or pipeline, and sold to a wide range of buyers 
at any given time. This flexibility makes oil projects less dependent on long-term contracts 
and allows producers to respond more quickly to market demand. These differences are why 
natural gas developments like the Alaska LNG pipeline must secure firm commitments 
before moving forward, while oil projects often have more immediate market options. 
 

Iôve heard some say the legislature doesnôt want the project to happen. In reality, theyôre asking the questions they should be 
asking, questions that havenôt been freely provided by Glenfarne. Clarity is needed to understand the costs and where the 
funding will come from, which is standard for a project of this magnitude. 
 

We have been at the negotiation table for this project, as one of the four Alaska pipeline unions, alongside all our International 
partners. Negotiations include the National Pipeline Contractors Association, Glenfarne (the projectôs 75% owner), and the 
State of Alaska, through the Alaska Gasline Development Corporation (which holds the remaining 25% share). Part of these 
discussions involves educating others at the table on what working in Alaska truly entails, including the challenges of the 
elements and remote conditions, drawing on the Alaska unionsô field experience. The project is currently projected to take three 
to five years to complete. Glenfarne has divided the work into phases, which we are negotiating, while the building trades are 
also addressing additional phases of the project. 
 

In my opinion, the key factor for this project to become a reality is securing a long-term buyer for Alaskaôs LNG. Until that 
happens, the activity you are hearing about and potentially seeing remains conditional. I hope a long-term buyer is found. 
Southcentral Alaska and communities along the proposed pipeline corridor would welcome the opportunity, as it could provide 
long-term stability for natural gas in these regions. 

~ Gary Dixon  
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Teamsters Connected  

Durham School Bus Drivers 

Hold The Picket Line  

Teamsters in Wasilla are showing incredible strength and resolve as Durham School Bus drivers stand together on strike. It 
takes real courage to step forward and fight for what matters most: safe working conditions, safe equipment, and ultimately 
the safety of the children and communities they serve every day. This is not just about a contract; itôs about ensuring that the 
buses carrying our kids are operated under conditions that prioritize care, accountability, and protection. 
 

These striking members are not only strong but also kind, dedicated people who show up for students with patience, 
compassion, and a genuine commitment to their well-being. They are exactly the kind of individuals you want caring for and 
protecting your children each morning and afternoon. Their willingness to stand up now reflects how deeply they care not 
only about their own working conditions but also about doing their jobs safely and responsibly for the families who trust them. 
These members are standing shoulder to shoulder, demonstrating the power of unity and the deep commitment they have to 
their work and to the families who rely on them. Their fight is rooted in a shared community concern: when drivers have the 
support and resources they need, our children are safer. 
 

Now more than ever, solidarity matters. A union is only as strong as its members and the community that stands beside 
them. Showing support, whether through words of encouragement, honoring the picket line, or spreading awareness, helps 
lift these workers and reinforces the message that safe buses and safe kids are priorities we all share. 
 

Follow the Teamsters Connected page on our website at www.akteamsters.com for updates. 
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Within the Community  

Teamsters Local 959 works closely 
with the Fairbanks Central Labor 
Council, collaborating on community-
focused, union-led initiatives such as 
the annual Labor Day Parade and 
charitable efforts like supporting the 
Fairbanks Community Food Bank. 
 

Last November, four and a half pallets 
of turkeys were donated to the 
Fairbanks Community Food Bank. 
These donations came from the 
Fairbanks Central Labor Council, 
Fairbanks Building Trades, and 
numerous local labor unions, including 
Local 959. 

Fairbanks Business Representative, Jeremy Holan, helped deliver 2 pallets 
of donated turkeys to the Fairbanks Community Food Bank. 
 

You can contribute to the Fairbanks community by volunteering 

with local organizations like the Fairbanks Community Food 

Bank, Fairbanks Rescue Mission, or Animal Shelter. Other ways 

include donating to local youth sports, supporting arts groups such 

as the Fairbanks Drama Association, and participating in 

environmental efforts with Green Star of Interior Alaskaʃ  

www.akteamsters.com Teamsters Local 959 

Political Report  

 

2026 Statewide Teamster Endorsements  
Senator Dan Sullivan: Teamsters Local 959 endorsed Senator Dan Sullivan for 

the second time in a row to maintain his seat in the U.S. Senate. Senator 

Sullivan has a proven track record of working across the aisle on labor issues 

that benefit working families of Alaska. Senator Sullivan has brought jobs back 

for the work on the oil fields, road upgrades, 

and funding for the Port of Alaska. We are 

proud to support Senator Dan Sullivan for U.S. 

Senate. 
 

Click Bishop for Governor: Teamsters Local 959 proudly endorsed Click 

Bishop in his run for Governor of the state of Alaska. Click has worked as 

Commissioner of Labor and as a State Senator from Fairbanks. Click has 

prioritized apprenticeship utilization, project labor agreements, and 

strengthening Alaskaôs workforce. Click is dedicated to bringing the long-talked-

about large-scale projects to reality and building Alaskaôs future. 
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Updates ðStatewide  

~David Nichols, Business Representative (Anchorage)~  
At Teamsters Local 959, the work of the Union remains simple but demanding: agreements must be honored, 
and rights must be defended. A contract is more than language negotiated across a table; it survives only through 
enforcement. Enforcement is how dignity becomes real in the workplace. This year has included continued 
enforcement at United Parcel Service under Article 37NMA, the Dignity and Respect provision, ensuring 
members are treated fairly and protected from conditions that undermine both the spirit of the agreement and the 
dignity of the people who perform the work, including excessive overtime. It has also meant confronting the 
Companyôs recent buyout proposal, where Local 959 made clear that changes affecting bargaining unit members 
cannot bypass the bargaining process. When companies attempt to move around the table, the Union brings 
them back to it. Because the contract only lives when it is enforced. 
 

Yet, every agreement ultimately rests on something deeper than the words printed inside it. It rests on the shared 
understanding among working people that fairness is rarely given and must be protected together. Workers build 
the industries that sustain our communities. In telecommunications, AT&T Alaska chose not to renew its contract 
with the Alaska Pipeline, which created uncertainty. But through continued engagement, layoffs were kept to a 
minimum, and every member who wished to remain working at AT&T was afforded that opportunity. Because the 
strength of an industry is the workers who keep it running. 
 

For that reason, Local 959 will continue doing what unions have always done when the moment demands it: 
enforce the agreement and protect the membership. Solidarity is how agreements endure over time. That 
commitment was also reflected in the Protected Sick Leave Letter of Understanding signed with ARCTEC 
Alaska, ensuring compliance with Alaskaôs protected sick leave law and affirming membersô rights under state 
law. Industries change, and companies reorganize, but the principle does not. When working people refuse to 
stand alone, the contract becomes more than paper. It becomes a promise guarded by solidarity and the 
understanding that none of us move forward unless we move forward together. 
 

There are moments in every generation when working people are asked to remember who they are and who they 
stand beside. In those moments, solidarity is not a slogan. It is a decision. 
 

In Solidarity, 
David Nichols 
 

~Thor Brown, Business Representative (Anchorage)~  
Although most of my work rolls on wheels, I have a few contracts that donôt. The Facility Services Management, 
Inc. (FSI) maintenance group for the Hospital on 
JBER is one of those bargaining units. This past 
fall, the two shop stewards, Kyle and David, 
along with the full backing and support of the 
bargaining unit, negotiated their current contract 
with the employer.  
 

This is a real-world example of what can happen 
when you have a very skilled group of 
Teamsters and an employer that recognizes 
them. The result of our collective bargaining was 
a contract that reflected respect for the 
employees and their dedication to the critical 
work they do. To their credit, the FSI 
management team worked with us, listened to 
us, and did their best to make this contract 
happen. 
 

Now the Teamsters at FSI can get back to work, 
making sure the hospital on JBER is ready to 
take care of our nationôs warriors.

Spring 2026 www.akteamsters.com 

Business Representative Report  

In the front row with the Teamster hat on and the big 
smile, youôll see the recently retired John Harrington. 

Congratulations, John, and great work to the men 
and women at FSI! 
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Updates ðStatewide  

~Antwon Dungey, Business Representative (Anchorage)~  
Winter 2026 has moved quickly as work continues to mobilize across the North Slope oilfields. Teamster 
members have faced difficult conditions, including travel to remote worksites, high winds, and deep winter 
snowstorms while completing deliveries and job responsibilities. Contractors continue to have a strong demand 
for skilled workers, and training remains important as Alaska prepares for several large, long-term projects 
expected to begin this spring. 
 

In Anchorage, the Anchorage Sand and Gravel Teamsters have remained busy delivering concrete and related 
materials to projects throughout the Municipality. Work at Block 49 and the Alaska Native Medical Center has 
continued steadily through the winter and into the spring of 2026. AGGPRO Anchorage Teamsters are preparing 
to begin material hauling in May, supporting contractors and private customers on upcoming concrete projects. 
 

Activity along the Trans-Alaska Pipeline has been slower in some areas this winter compared to previous years. 
During this time, many members have supported winter snow removal operations and crew transportation. 
Vessel training and additional projects are expected to begin receiving funding as spring approaches, while Ahtna 
Construction prepares to start maintenance ñdigò projects along the pipeline. Teamster Baseline crews, project 
teams, and Oil Spill Response personnel continue to perform critical work to maintain safe pipeline operations. 
 

The Associated General Contractors agreement has been renewed for another three-year term, including 
reasonable increases to wages and benefits, providing stability for members and reinforcing the value of union 
labor. Many signatory contractors have been awarded projects statewide, including work at the Port of Alaska, 
municipal projects in Anchorage, and road construction along the Alaska Highway system. Members are 
encouraged to contact Dispatch to register or update their construction cards in preparation for the busy summer 
season, as additional projects continue to be awarded across Alaska. 
 
 
 
 
 
 
 
 

~Yolandous Williams, Business Representative (Anchorage)~  
UNITED PARCEL SERVICE As we come to the close of another 
season, I want to thank the UPS team Statewide for another 
quality effort during peak season.  The rebid for full-time 22.3 
employees was completed, and the new shifts took effect on April 
4, 2026.  Our ability to work safely in all the jobs that we cover 
speaks to the quality of the members that we have. 

 

We are at the halfway point of our five-year National agreement, 
and as we prepare to look forward to the next National 
negotiations, we will be asking members to give us their thoughts 
on what we would like to see in the new contract package. 
 

Our well wishes go out to Ms. Vesta Spencer, who has officially 
retired after 30+ years of service. Godspeed. 
 

REPUBLIC PARKING Thank you for being the amazing group that 
you are, strong and steady each day.  As we move into the spring 
and the roads dry up, we continue to be aware of our 
surroundings as the tourist season begins and the volume of work 
at the airport increases.  Quality customer service is the key. 
 

MV TRANSPORTATION Moving into the spring and summer 
season, getting our seniors and clients with special needs around 
the city as the snow melts, letôs make sure we are paying 
attention to the road conditions on our back streets and residential 
areas where we drive.  I want to thank the CSRs, Dispatch, and 
Mechanics who support our Drivers in moving our clients around 
the city.  Safety is our number one goal.
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Updates ðStatewide  

~James Proudfoot, Business Representative (Fairbanks)~  
As a new Local 959 Business Representative, Iôve spent the past few months focused on my training and getting 
out into the field to better understand the units I represent. Iôve been making regular site visits, meeting members, 
and learning the day-to-day issues they face on the job.  
 

Iôve also been assisting members with workplace concerns and grievances as they arise, making sure their 
voices are heard and their contract rights are protected. 
 

I look forward to continuing to build relationships with our members and supporting them in the workplace. 
 

Fraternally, 
James Proudfoot
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Business Representative Report (CONT.) 

Important information  

CONSTRUCTION CARDS / OUT-OF-WORK LIST 
As the Winter North Slope season comes to a close, please remember to stop by and speak with the dispatchers to ensure 
all your paperwork is complete so you can obtain a construction card and be placed on the out-of-work list. If you are 
returning home from the North Slope, you will also need to check in with the dispatch department to receive your 
construction card and be added back to the out-of-work list. 

SUMMER CONSTRUCTION / REMOTE LIST 
Summer construction work will be here before we know it. If you are interested in working in the construction industry this 
summer, you must have a current construction card and be up to date on your dues to bid on any summer construction work. 
If you are not on the Remote List, you will need to be present for Open Call. Open Calls are held at 9 a.m. and 2 p.m. in the 
Fairbanks Dispatch Hall, and at 10 a.m. and 3 p.m. in the Anchorage Dispatch Hall. 

NON-CONSTRUCTION JOB BOARD 
If you are looking for non-construction work, please visit our job board at WWW.AKTEAMSTERS.COM/JOB-BOARD. We 
offer a wide range of opportunities throughout the state of Alaska. If you are interested in any of the positions or have 
questions, feel free to contact Hannah Maillelle, the Fairbanks Dispatcher, at 907-450-6123, or Devin Campbell, the 
Anchorage Lead Dispatcher, at 907-751-8568. 

ᾈШFairbanks Dispatch Office 
Hannah Maillelle, Dispatcher 

Ш(907) 450-6123 

Шhmaillelle@akteamsters.com 

ᾈШAnchorage Dispatch Office 
Devin Campbell, Lead Dispatcher 

Ш(907) 751-8568 

Шdcampbell@akteamsters.com 

Shop Stewards play a vital role in the representation of our members. A successful Shop Steward must possess 
several traits, including leadership abilities, good communication skills, and the ability to put aside their own 
opinions to represent all Teamsters Local 959 represented members professionally and objectively.  
 

A Bargaining Unitôs Shop Steward is the go-to Union Representative on the job site. They have several 
responsibilities from contract enforcement & assisting in grievance procedures, to keeping members informed & 
motivated about their Union. 
 

A Shop Steward: 

§ is familiar with your contract and can answer general questions; 

§ assists new employees in joining the Union and are knowledgeable about the benefits of being a member; 

§ is familiar with the grievance procedure and can direct you through the proper steps; 

§ is available to help you identify violations of the contract and can assist you in referencing sections of the 
contract; 

§ acts as a liaison between employees and the Union; 

§ understands problems and challenges facing your department/company and relays information to the Union; 

§ participates in contract negotiations; 

§ attends Union meetings and stays current and up to date on Union-wide updates & labor  issues. 
 

If you are interested in becoming a Shop Steward or would like to recommend someone for the role, 
please reach out to your Business Representative. 

Scan the QR Code 

to go to our 

Job Board Ἱ  
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North Slope  
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North Slope Teamster -Tough  
~Jenne Kriner, Executive Assistant~ 

 

Alaska Teamsters working on the North Slope donôt just show up; they power 
through some of the harshest conditions on earth! From subzero temperatures 
and relentless winds to months of darkness and blowing snow, these men and 
women keep Alaska moving when most of the world would shut down. 
 

Long shifts, often 12 hours or more, are the norm. Weeks away from home 
mean missing birthdays, school events, and everyday moments with family; 
sacrifices made to keep critical operations running. Itôs not just a job; itôs a 
commitment to their families, their coworkers, and the state of Alaska. 
 

But in those extreme conditions, something powerful forms: a tight-knit 
community. On the Slope, coworkers become family. They look out for each 
other, share meals, swap stories, and stand shoulder-to-shoulder through the 

toughest days. That bond, 
forged in ice, wind, and hard 
work, is what makes Alaska 
Teamsters truly badass.  
 

Through every storm, every 
long hitch, and every mile of 
frozen tundra, North Slope 
Teamsters prove what 
resilience really looks like. 
Their grit, dedication, 
Sisterhood, and Brotherhood 
embody the very best of 
Alaska labor. Way to be North 
Slope Teamster-Tough! 
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Members Abound  


