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A Message from Gary Dixon, Secretary -Treasurer
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ently, there has been a |l ot of talk abgc

e in Alaska. Have you heard of this bef

boxes here at the Anchorage Hall, and

atur al gas pipeline It was the next p

n afterAltalts&k aTrPampse!l ine System (TAPS) was:s

sure. And since those days, this topi

project. Most of the reasoning behind t

ittle history of how the TAPS came to b

you remember, in the early 1970s, t he

rgy prices. So, t he United SAdts&ka Cd

horization Act to reduce the reliance

ntry to make this project come to I|ife.

re, yes, Spiro Agnew cast the deciding

, why are we seeing all this activity

ent viability study for an Al aska LNG

wed the project could pencil out econo

begun seeking preliminary agreements

es forward However, t hese agreements

ers

ittle information on the difference betlL.

ike oil, natur al gas p rtoejrent t B u rdcehpaesned ¢

struction begins. This is because nat u In This Edition f i

re and transport Gas must eithe mo v e Upcoming rc

o] LNG, whi ch requires expensive infra T - e C

Estors and developers typically requir Heal t h er
t h t h h d i t ded [ CORRE e

, on e o er and, is rade on a ¢ S

be held in tanks, shipped by tanker, iregimflitﬁrs e,

any given ti me. This flexibilityemakeo 9 b S

allows producers to respond more quick And More. .. a

ur al gas devel opment s l' i ke the Al aska S

ore moving forward, while oil projects i

heard some say thhewalnegitshleatpurroej edcote stioe hagpkiemg tlme rguwd g ttiy

i ng, questEborbseetnhaftrehea\yer'prOV|ded by Glenfarne. Clarity

ding will come from, which is standard for a project of |

have been at the negotiation table for this project, ads

tners. Negotiations include the National P& p &15i%n eo w@e@mt)r,

te of Alaska, through the Al aska Gasline Devel opment Col

cussions involves educating others at the table on what

ments and remote conditi odafsi,elddr aewipnegr i oenn cteh.e TAhlea spkrao juencito ni

five years to compl ete. Gl enfarne has divided the worek i

o addressing additional phases of the project.

my opinion, the key factor for thisteprnojbeuwyte rtdof bbNeGAol mbks ke

pens, the activity you are hearing about and epmt butyieal li

thcentral Al aska and communities along the proposed pipe

g¢grm stability for natural gas in these regions.

~ Gary Dixon



Teamsters Connected
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Durham School Bus Drivers
Hold The Picket Line

ngth and r e

Teamsters in Wasilla are showing incredible e

takes real courage to step forward and fight for what matte
the safety of the children and communities t&ewvpboseatvenswuel yn
buses carrying our kids are operated under conditions that |
These striking members are not only strong but al so kind,
compassion, and a genui nkeicognmi Tmentate e¢hactr!l wethe kind of
protecting your <c¢children each morning and afternoon. Their
only about their own working conditions but also about mdoi ng¢
These members are standing shoulder to shoulder, demonstrat.
their work and to the families who rely on them. Their figh
support and resources they need, our children are safer.
Now more than ever, solidarity matters. A union is only as
t hem Showing support, whether through words of encourageme
|l ift these workers and reinforces the message that safe bus:¢
Foll ow the Teamsters Connected page on our website at www. al




Within the Community

Teamsters Local 9

wi t h t he Fairban

Counci |, col |l abor-i

focused-] edniaoanti alr——1

t he annual Labor s |

charitabl e effort\

Fairbanks Communi t| °

Last November, fol |

of turkeys wer e

Fairbanks Communi

These donati ons

Fairbanks Centralg

Fairbanks Buil di rS o;;;ggﬂfﬂmmu..ﬂmm siwﬁ

numerous | ocal | at rreen Tt o A7

Local 959. l b, EMO:EAAEIA\\N_C 2025
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ssFairbanks Business Representative, J
of donated turkeys to the Fairbanks

You can contribute to the Fairbanks community byolunteering
with local organizations like theFairbanks Community Food
Bank, Fairbanks Rescue Mission, oknimal Shelter. Other ways
include donating to local youth sports, supporting arts groups such
as theFairbanks Drama Association, and participating in
environmental efforts withGreen Star of Interior Alaska

Political Report

2026 Statewide Teamster Endorsement e e

Senator DanTeamdtieeran:Loc al 959 endor ENDORSED e
the second time in a row to mainta t
Sullivan has a proven track record S ¢
that benefit working families of Al ¢ ul

for t he wor Kk on the ¢
and funding for the
proud to support Sena DAN SULLIVAN

Senat e. for US. Senate Sullivan

LOCAL 959

Click Bishop fDean3awersnolrac al 959 pr
2Bi shop in his run for Governor of t h
Commi ssi oner of Labor and as a State
o rioritized apprenticeshinp utilizati
CKax. strengt hend nvgo rAd facsrkcae . Click is dtedli-kcen

* W %
ﬂD*U*R*SES about-slcaarlgae projects to r &alfiuttwrend bu

GOVERNOR
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Business Representative Report
Updates 0 Statewide

~David Nichol s, Business Representative (Anchorage) ~
At Teamsters Local 959, the work of the Union remains
and rights must be defended. A contract is more than |
enf orcement . Enf orcement is how dignity becomes real
enf or cendknnitt eat Parceindearer AMNtMeAc  tehe3 7Di gnity and Respec
members are treated fairly and protected from conditio
dignity of the people who perform the work, includi ni
Compa&nyrecent buyout proposal, where Local 959 made cl
cannot bypass the bargaining process. When companies
them back to it. Because the contract only |lives when
Yet, every agreement wultimately rests on something dee
understanding among working people that fairness is re&
the industries that sustain ouAT&® miucahsokseee sn.o tl nt ot erl eenceo
with the Al aska Pipeline, which created uncertainty.
mi ni mum, and every member who wished to remain working
strength of an industry is the workers who keep it run
For t hat reason, Local 959 wi || continue doing what L
enforce the agreement and protect the membership. So
commit ment was also reflected in the Protect e ARCIECkK
Al askeaensuring compl& aprcoet ewittehd Asliacskk al e av e 0d iagvh tasn du rad dr
[ aw. I ndustries change, and companies reorganize, but
stand al one, the contract becomes more than paper. I
understanding that none of us move forward unless we n
There are moments in every generation when working peo
stand besi de I n those moment s, solidarity is not a sl
I n Solidarity,
David Nichol s
~Thor Brown, Business Representative (Anchorage) ~
Al t hough most of my work rolls ondwhé&déles Fakihavg &ef g
Il nc. (FSI) maintenance S S B 3 N
JBER is one of those Db
fall, t he t wo shop st
along with the full
bargaining unit, negot
with the employer.
This i-wornl deaekampl e of
when y ou have a ver
Teamsters and an emp
them. The result of o
a contract t hat ref
empl oyees and their
wor k t hey do To t
management team wor ked
us, and did their bes
happen
Now the Teamsters at F
making sure the hospi't ; P
take care &f waurimomati o . ; ’ ,
n e front row with th Teamste iﬁp la n d the‘big\

J%hn

smil ed| yoae the recently reti red arfill ngton .

Congratulations, John, and®great work tao the
and women at FSI ! : Y =

4 www. akteamsters.com Spring 20:



Business Representative Report (CONT.)
Updates 0 Statewide

~Antwon Dungey, Business Representative (Anchorage) ~
Winter 2026 has moved quickly as work <continues to
me mber s have faced di fficul't conditions, i ncluding

snowstorms while completing deliveries and job respo
for skilled workers, and training remains i-tmpromt pno
expected to begin this spring.

I n Anchorage, the Anchorage Sand and Gravel Teamster
materials to projects throughout the Municipality. \
continued steadily through the winter and into the s
to begin material hauling in May, supporting contrac
Activity al-AlngskaePiTpalnisne has been sl ower in some a
During this time, many members have supported winte
Vessel training and additional projects are expected
Construction prepare@iopoostats mabngendrceipeline.

t eams, and Oil Spill Response personnel continue to

The Associated Gener al Contractors agr eeyneeanrt thearsm, b e
reasonable increases to wages and benefits, provi din
| abor Many signatory contractors have been awarded
munici pal projects in Anchorage, and road construcH
encouraged to contact Di spatch to register or wupdate
season, as additional projects continue to be awar de
~Yol andous Wi i ams Business =% " r
UNI TED PARCEL SER\WIeCEcome to th = = = S

season, | want t o t hank t he 2l ~or
qguality effort ddmhieng epedk meoe - - ~

empl oyees was compl et ed, and t~ f
4, 20u6r. ability to work safel. vat

speaks to the quality of the o PR
We are at the hal fyweaayr pNoaitnito naa

and as we prepare t o | ook f N
negotiati ons, we wi || be aski t
on what we would |ike to see C
Qur well wi shes go out to Ms.?# a
retired after 30+ years of ser

REPUBLI C PARK&aN& you for being = t
you ar e, strong ahd sskeeadyeeac —

and t he roads dry up, we cC G 0
surroundings as the tourist se€ o]
at the airpQualinhgreasteemer se _

MV TRANSPORTAMbODON NG into the sz -~ A \ :
season, getting our seniors ar "7 B |
t he city as t hé& gsmadkwe mallrtes , w \ , 35
attention to the road conditio S
areas wherel weamntritve.t hank t he _ ‘ X
Mechanics who support our Dri) . I

the Saftgty i s our number one g
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Business Representative Report (CONT.)
Updates 0 Statewide

~James Proudfoot Business Representative (Fairbanks) ~
As a new Local 959 Bu&@ienspenRephes pmatsat if ear, mont hs f oc
out into the field to bett é&re ubnedeenr sntaakn dn gt hree guwniatrs sli tree
and | ear nitnogayt hies sduaeys t hey face on the |job.
e also been assisting members with workplace concer
voices are heard and their contract rights are protect
I l ook forward to continuing to build relationships wi
Fraternally,
James Proudfoot

Important information

CONSTRUCTION CARDSARQRK LIST
As the Winter North Slope season comes to a cl ose, pl ease r
al | your paperwork is complete so you can obdf@omk al icotn.st Irfu
returning home from the North Slope, you wi || al so need t
construction card and-obweorakddedstbhack to the out

SUMMER CONSTRUCTION / REMOTE LIST
Summer <construction work wil!/ be here before we know it. | f
summer, you must have a current construction card and be up
I f you are not on the Remote List, you wil!/ need to be pres
Fairbanks Dispatch Hall, and at 10 a. m. and 3 p. m. in the A

NONCONSTRUCTION JOB BOARD

I f you ar e l|-coomrks tnrgu cftoiro nn owo r k pl ease visit our |-8BBABDar We s
of fer a wide range of opportunities throughout the state o
guestions, feel free to contact Hannah458li23,el e, Deé hien F@a
Anchorage Lead Dirs@g&68her , at 9@7 @

AAnchorage Dispat o1 T B AHai rbanks Dispat
Devin Campbell, L d rblsptact)c«::, Hannah Maillelle,
W9 07 )8 576581 & W9 07 )6 142530
Idilcampbell@akteamst‘]eorbs.Bg%m E] maill ell e@akt ear

*WHAT IS A SHOP STEWARD*
Shop Stewards play a vital role in the representatii on
sever al traits, including |l eadership abilities, good
opinions to represent all Teamsters Local 959 represen

A Bargai i nghopniSt ewasntd iUni bhe Rgpresentative on the

responsibilities from contract enforcement & assi siting
motivated about their Union.

A Shop Steward:

8is familiar with your contract and can answer gener al
§assists new employees in joining the Union and are kr
8is familiar with the grievance procedure and can dir e
8§is available to help you identify violations of the
contract;

§acts as a | iaison between employees and the Union;
§understands problems and chall enges facing your depar
§participates in contract negotiations;

§attends Union meetings and st awisde uup cattiesasndde sugpb dro de

I f you are interested in becoming a Shop Steward or v
pl ease reach out to your Business Represe

6 www. akteamsters.com Spring 20:



North Slope

o v A

R

N\

5GDQD%R 5NTFGu @MC SGDM SGDQD%:R
North Slope Teamster -Tough
~Jenne Kriner, Executive Ass

Al aska Teamsters working omsthehdNwr tulp
through some of the harshest conditi ol
and relentless winds to months of dar/l
women keep Al aska moving when most of

Long shifts, often 12 hours or mor e,

mean missing birthdays, school events
sacrifices made to keep &rintoitc ajl ussetp ea
commitment to their families, their co
But i n those extr eme conditions, -k rsioti
community. On the Slope, coworkers be
ot her , share meal s, s wa p -t ssthooruiledse, r atnhdr

hest days.
e d in i ce, '
i s what m
ers truly
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ENERGY SERVICES
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Members Abound
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